
Disability and Deaf Arts: Cultural Rights 
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2Culture is Our Weapon!
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DaDaFest ïin 
2010 produced 
and delivered 
our 10 th

festival.
Grown from 
3,500 in 2001 
ïlast year over 
65,000 physical 
visits ïmedia 
and digital 
estimates over  

46 million .
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·Working since 1984 ïarts projects ïvery 
political ïno DDA or rights agenda

·Community rooted ïpolitical cabarets

·Need to expose the artists

·Pioneered in arts training with qualifications

·Low profile, low impact, lack of employment, 
frustration for qualified/experienced/gifted 
artists

·Gulf between Deaf and Disability Communities
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·A  need for arts created from Disability and 
Deaf perspectives to be seen

·A need for our identity to be affirmed  and  to  
acknowledge share experiences 

·Places to show our arts expressions

·Places to critique, learn, debate and allow raw 
emotions ïtears, anger, wonder, recognition 
and tons of laughter to be expressed, to say 
rude words!

·Based on the Social and not the medical 
model of disability
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Gain 
maximum take 
up
Programme 
different art  
forms
and 
programme 
within the 
different 
ódisability sub 
culturesô





·Approaches to cultural venues ïóin yer faceô

·Joint programming opportunities and 
collaborations

·Train staff ïdisability equality

·Access ïbecomes ordinary ïaway from the 
óspecialô ïuse only places were all can enter

·Budget

·Challenge all sides ïmission statement

·Targeted Marketing and working with venues 
materials
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·Publicity tools ï
gimmicks, awards 
dinner, patrons

·PR strategy

·Outsource skills

·Get more funding

·Recruit skills in

·Train people

·Organisational change

·Awards and shortlisted 
over 5 times

1
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·Think big ïinternational context to disability 
discourse

·Culture exchanges

·Learning from  linking up

·Speak up the messages

·Be passionate ïówe save livesô

·Think of the journey: adapt, seek 
opportunities, identify themes

·Put quality at the centre 
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·Attitudes ïparticularly the media stereotypes

·Lack of influence 

·Lack of representation

·Lack of Understanding

·Lack of cultural acknowledgement

·Easy to be drop of the radar

·Seen as minority ïno interest

·Staff over -commitment ïburn out

·Things go wrong ïnegative reactions

·Inclusion agenda
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